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William W. Gross Division of 
Director Wage Determinations 

REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

Wage Determination No.: 1998-0506 
Revision No.: 3 

Date of Lasl: Revision: 1211 612002 

U.S. DEPAHTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

I 

State: Illinois 

Ama: Illinois County of Peoria 

Employed on U.S. Marshals Service contract for court security services in the above Locality.. 

Collective Bargainin Agreement between Knight Protective Service, Inc and United Government Security 
OfIicers of America focal t l l 7  effective Odober 1,2002 thmugh September 3O.ZOO5. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employ* by 
the contrador(s) in performing services covered by the Collective Bagaining Agreement(s) are to be pad 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreemen t(s). 



Aktlstcr Collective Bargaininn, Agrccrnent 

Behvcen 

KNIGHT PROTECTIVE SERVICE, INC. 

UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA 

- 
October 1,2002 - September 30,2009 



Local .'/ 1 17 - October 1.2007 - Srptmibcr 30.2005 CRA 



SECTION 1.1 RECOG3I'TION-BAKGAIXING UNIT 

A. The Employer hereby recognizes the Union as the sole and esclusive barpining agent for thc 
purpose ofcollective barpining as outlined in this Agreement, with respect to wagcs. hours, 
overtime, leaves of absence. uniform allowvm~ces and any and all other conditions o f  
employment for all full-timc and regular shared position USMS crrdcntialed court security 
otficers (C'SOs), lend court security officers. and assistant lead court security otkcrs 
assigned to the federal courtliouses and other United States Justice Department related office 
buildings pursuant to thc Employer's contnct(s) with ~ h c  United States Marshals Service for 
security within thc jurisdictionil boundaries of tlic ("cn~ral Ilislrict (>I' Illinois (I'corial. 
csciuding a11 Inonsgcrs, supcrvisors as defincd by the NLRB, oflice andtor clerical 
En~ployees. temporarily assigned Employees and substitute Employees and all other 
Ernployccs o f  tlic Employer. 

13. The Lcnn Tniployce" whcn uscd in tliis Agrccnicnt sliall rekr to the Employees in the 
bargaining uriit Jcscribcd in Article 1. Scction I . I  or this Agrcerncnl. 

SECTION I .Z NEGOTIATINC COMMITTICK 

'rhc Conipmy agccs lo recognize a Negotiating Coniniitt~w compysed ol'dirw tnembcrs and one 
allcrna~e sclcctcd by t l ~ c  Union to rcprcscnt the Etnployces in colkctivc barpining negotiations. 

SECTION 1.3 STEWARD SYSTEM 

. . 
I tic Company agrccs to recognize a steward system. 

Tlic Union ilyrecs tliar the stewards wil l  work at their rcgular jobs at all litncs except whcn thcy arc 
relieved to a~tend to all tlie business of thc Grievance Procedure as ou~lincd in Article 5 ofthis 
Agreement. 

If the Employcc rcquests. t6e Company will call for a steward prior to any disciplirrary action taken 
wlietlier i t  bc writ~en or verbal. The supervisor at the request of the Employee will release thc 
steward as soon as possible. The Company wil l  not bc responsible for paying the steward for time 
spent in this regard. 

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL 

Managerid and sslsried Employees sllrtll nor pcrt'orm dic duties of the Employees in the bargaining 
?nit. except as necessary lo fulfill the work under tlie US Marshals Service contract. 
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SECTIOS 1.5 ACESCY SHOP AND DUES CHECK-OFF 

A. AGEXCY SIIOIJ - .Ail rmplo!ws \\lie itrc IW tnembers of the bnioti shall pay the Union a 
s m  ice lkc. 311 amount of money equal to that p d  b_v ot lw employees in the barg~ining unil 
wlio are members ol'thc Union. This service fir: sttall be lirnitcd to Ll~c Union's regular and usual 
initiation fees and dues. and shall not include assessments. special or otherwise. Such payments 
shall commence after the 30' day after their date of hire. on the nest monthly deduclion period. 

B. DUES CHECK-OFF - The Company agrees to deduct from the paycheck on a monthly basis 
monthly dues and lawful assessments from each member of the Union. and the nniount sp i f ied 
in Section I .SA tbr employees who arc not members of the Union. These deductions will be 
mndc only upon receipt of written authorization from the Employee on a form provided by 
suprvision or the Union. Such authorization may be revoked by the Employee upon 30 days' 
wr iun  notice served upon the Company and thc Union. It is understood that such deductions 
will br: niadc only so lorg as the Company may legally do so. The Company will be advised in 
writing. by the Union. as to what the Union membcrsliip dues are. 

'I'hc Corn pnny will rcmit a1 I such deductions lo the Fillnllcial Sccr~tary-Treasurer ol' lhc Unitcd 
Govcrnnicnl Security C;u:~rds of Atiicrica w i ~ l ~ i n  72 Iioitrs liom thc date the deduction was made via 
direct deposit unlcss i t  is tcclwically irnpossiblc to do so. AII costs rclatcd to direct deposit wilt be 
bomc by lllc Union. l'lic Union agrces 10 furnish rlie Company with lhc current routing number l iw  
dircct dcposit. Tiir Company s l d  furnish thc I-i~ianciaI Sc.cn.lary/Tw~sun.r with a Jcditction list. 
wcttting forth tlic name and nniount ol'dues and initiation fkes within scvcn (7) Jays of eilch 
rcmillancc. 'fhc Union agrees to hold the Company harmless f r o r ~ r i y  action or actions growing out 
of these dcductions comnicnced by an Employtx against tho Company, and assuliics Iull 
responsibility for tlic disposition of the futids so deducted once they are paid over lo thc Union. 
Errors made by tlic Company in the deduction or remirtmce of moneys shall not be considered by 
the Union as a violation of  h i s  provision, providing such errors arc unintentional and corrcctcd wliai 
brought to the Company's attention. 

The Chcck-off Au~horization Card to be cxecutcd and furnished to the Company by the Union atid 
lhc Eniployces, shall be the otlicial Union Authorization for Ctieck-Ot'Fof Ducs. Thc Company shall 
accept no otlicr Ibnn unless the parties mutually agree to the substitution. 

SECTION 1.6 lNTENT OF PARTIES 

The Union and the Company agree to work sincerely and wholeheartedly to the end that the 
provisions o f  this Agrccmcnt will be applied and interpreted fairly. conscientiously, and in the best 
interest of cficicnt operation. The Union and thc Company agree that they will use their best efforts 
to cause the Uargaining Unit Employees, individually and collectively. to prrform and render loyal 
and efficient work atid services on behalf of the Con~pany, and that neither their reprcsentativcs nor 
their members will intimidate. coerce or discriminate in any mariner against any person in its employ 
by reason ofhidher membership and activity or non-membership or non-activity in the Union. 
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ARTICLE 1 

SENIORITY 

SECTION 2.1 SENlORITl DEFINED 

Union seniority shall be the length o f  continuous service tiom the Employee's last date of.hire or 
tnnsfcr to oil sites within Local f i l l 7  as a Special Deputy US Marshal Coun Security Oficer fiw the 
Employer. past or present andior any predecessor Employer. !hioricy shall not accrue until the 
employce has successfully complctcd hislihcr probationary period. Seniority shall be applicable in 
detertilining the ordcr ol'layolTmd  call, shili hidding, vacation schedules. cxtn work and other 
mattcrs as providcd for in this A, oreeincnt. 

Any E~nploycc pcrinancn~ly tr:~nsli.rrcd out o i  thc designated Local Bargining Unit Tor any reason 
shall lose hisllic-r union seniority as i t  applies to tlic order of'layol'l'and recall. shift bidding. vacation 
scliedulcs. cst l t~ work :~nd other matters as provided Ibr in this Agrwmcnc. 

SECTlON 2.2 SENIORITY LISTS 
- 

Scniorily Lists shall be furnished by tlic Company to B e  proper Union ollicials within a rcasonablc 
time, upon written rcqucst by tile Union. each March and Scptembcr oreach contract year. Thc 
Union President or t l ~ c  President's designated representative must make the request for tliesc lists to 
the Company in writing. The updatcd and current Seniority List shall bc posted and main Jncd by 
the Company at cacli work locittion. An Employee's standing on the posted Seniority List will be 
f ind unless protested in writing to the Site Supervisor or Contract Manager in districts where a "Site 
Supervisor" is not a~~tliorizcd. no later t h n  thirty (30) calendar days alicr the list has b ~ i l  poslcd. 

SECTION 2.3 PERSONAL DATA 

Employees shall notiry the ~ n i ~ l o y e r  in writing. on thc company provided form, of thcir proper 
 nailing address and teleplionc nuniber or o f  any change of name, address, or telephone numbcr. The 
Company shall be entitled to rely upon the last known address in the Employer's official records. 

SECTION 2.4 TRANSFER OUT OF UNlT 

Any Bargainins Unit Employee who is promoted to a non-bargaining unit position for mom than 
four (4) weeks shall lose his/her union seniority. If [ir/she returns to the bargaining unit at a later 
dare. hidher seniority will start on that return date. 
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I'robntionar> E n i p I ~ y ~ e ~  \\.ill bc. considered probationarq fix a ninety (90)  d3! period alicr thcrir hire 
date. The Lwiun \\ill still represent Probationa~ Eniployecs for prohlems conccrninp \\ages. hours 
and uork i~ ig concli~ions. but the Company rcscrvcs the rig111 to Jccidr quesrions relaling to lranskrs. 
sus~cnsic~~is. discipline. Iq.olf's or cfisch:lrge o f  Probationary Employees nithout rccoorsc: to 111~ 
grievance procedure contained in  this Agreemcnt. Probationary Employees do not liave scoiority 
until the completion o f  the probationary period. at whicli time scniority dates back to the date of hire. 
The ninety ('90) day period rcferrcd to in this section may be extended if the Company encounters a 
delay in the US Marshals Service performing background checks and granting written authori7~tion 
on newly hired Employees. 

SECTtON 2.6 TERMINATION OF SENIORITY 

The scniority o f  an Employee shall be terminated for any of the following reasons: 

the Enlployee quits or retires: 
the Enlployee is discharged; 
u scttlcnicnt with an Employee has been madc for total disahili~y, or for any otlier reason i f  the 
seulc~nent wvaivcs l i~nhcr  employment rights with the Employer: 
thc: Employcr: is laid oll'hr 3 continuous period ofone hundred eighty (ISO ) days: or 
the C;overn~ncnt tcr~iiinatcs the Employee's crcdcnti;ds as a Special Dcpuly Marshal. or thc 
finploycc: is orhe~wisc asked to be rcmovd from working undcr rhc Employer's corilmct with 
the Governnicnt. 
Employer is pertnancntly transferred out of tlic hatgaining unit. - 

ARTICLE 3 

.JOB OPPORTUNITIES 

SECTION 3.1 FILLING VACANCIES 

If-a vacancy occurs in a rcgulnr position covered by this Agrcemcnf and the Employcr chooses to t i l l  
r lm  vacancy. the job wi l l  be posted for a per id  o f  three (3) working days (escluding Saturdnys. 
Sundays and holidays). SIiawd position Employees at the site where an opening occilrs wil l  bc 
notified in writing a1 their l i s t  known address. The Site Supervisor wil l  notify the Union Presidcni in 
writing o f  such openings. The Union President wil l  then verify that all shared position CSOs have 
been notitied. When a vacancy occurs, the Employer wi l l  f i l l  the position with the senior-most 
Employee. who wi l l  be trained if required to fil l any necessary qualifications for the new position. 

Should the filling o f o  vacancy under iliis Article crcatc a second vacancy, that vacancy will be filled 
under h i s  Article as wcll. Any Employee who wishes to apply for the open position shall do so in 
writing. Vacancy postings and vacancy notitications wi l l  bc site specific. i.e., only E~nployees a t  the 
site where the vacancy occurs wi l l  be required to be notitied. 
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Sliarcd positions \\ill be tilled ;IS described in Section 3. 1 

SECTION 3.1 8 LAYOFF .-\XI) KEC.4LI. 

In the event o f  hyon'or recall. \tlicn iull-time or sliarcd positions are bein: reduced. probationary 
Employees wil l  be laid otT tirst. Should it be necessary to further reduce the work force. Employees 
will be retained on the basis of seniority. Recall of Employees wil l  k accomplished by calling thc 
last laid off  Employee first and so on. 

SECTION 3.2 TEMPOR4RY ASSIGNMENTS 

In the interest o f  maintaining continuous operations. the Employer may temporarily assign an 
E~nployw to a vacant or new position until the job is  lilled in accordance with Articles 2 and 3, 
including tcmpomrily assigning at1 Employee to a work site within or outside o f  the an3 defined by 
this Agreement to h e  extent fkasible tlir assignment shall be a voluntary selection based on 
seniority. In thr: absence o f  volunteers. assignments shall be made on a reverse seniorit_v basis. 
Eniployecs so assigned wil l  rcccivs 111c higher of thc h s e  Iwurly wage available to Employees 
rcgultlrly assigncd to thc sitc to which thcy arc k ing  1r;lnsli.rrcd. or thcir rcgular i~ourly wagc thcy 
rcccivc 31 thcir regular site undcr this Agreement. 

Due to the clian~ing work environment. all Employees arc: subject to assignnient anywhcrr: within 
thc district on an as-necdcd basis from prcsent on-duty ~etsonnel. I'dlun. to comply with the 
aforcmcntioncd schedulr cliangs may lead to disciplilliwy actioll up to and inciudiny dismissal. - 
SECTION 3 3  APPOlNTMENT OF LEAD CSOs 

The US Govcmn~ent in its contract with the Company creates specific guidelines for the selection o f  
Lead CSOs. Based on thcsc criteria, all appointments of LcaJ CSOs will bc n~tlde on the basis o f  
clhility. Ability slinll irlcludc an Etnployer's skills, experience. past performance. cupabilitics. and the 
needs 01' thc operation. If: in t h ~ .  Eniploycr's detcrmin;lGon. Employees are equally qualilid. 
seniority wi l l  prevail. 

MANAGEMENT RIGHTS 

Except as limited by tlic specific undertaking expressed in this Agreement, the Company shall 
continue to have tile right to take any action it deems appropriate in the management of the business 
in accordance with its judgement. 

Thc Company retains the sole right to establish qualifications for a position or post and to determine 
an e~nployee's qu~ l i f i c~ t ions  for that position or post. Notwithstanding any provision of this 



ARTICLE 5 

GRIEVXSCE I'ItOCEDL'RE 

SECTION 5.1 INTENT 

For purposes o f  this Agreement. a grievance shall mean a claimed violation. misinterpretation. or 
misapplication o f  any provision of this Agreement or the cliallen~e o f  any disciplinav action bkcn 
against a Union Employee. except that this grievance procedure shall not be used for any disciplinary 
action directed by the US Marsl~als Scrvice or by Judicial personnel. This provision i s  not intended 
lo limit or prohibit the rights ofan): pariy to seek rclieffroni othcr parties. In addition, the grievance 
procedures orrtlined herein sl~all not apply to ally situation where the Company i s  acting under the 
directives of the US klarslials Service or any rnembcr of the judiciary. The tenii 'Jays" shall not 
include Saturdays. Sundays. or holidays when used in this Article 

SECTION 5.2 GENERAL I'ROVISIONS 

The number o f  days outlincd in Section 5.3 in tlic processing and presentation ol'gricvances shall 
esiahlisli 1Iic mnsiniuni time allowcd Ibr tlic prexntation and processing oTn grievance. 

SECTION 5.3 CKIEVANCE PROCEDUKE - 
Al l  gricvancesshdl be presented and processed in accordance with the following proccdures: 

Informal Step - Both the Company and the Union agree that the Employee will first discuss 
hislhcr complaint with hishier immediate supervisor not in the bargaining unit within five 
working ( 5 )  days o f  the incident bcing gricvcd to start the informal proc~durc. If the informal 
procedure i s  not invoked witliin five working days of Employee's knowlcdgc of a gieveablc 
issue. then is  agreed by both partics tlwt no funhcr action can be taken. IC durin:: the course 
of this discussion either the Employee or tlic supervisor deems i t  desirable. a steward or other 
Union rcprcscntative wil l  bc called in. If the complaint i s  not satisfactorily adjusted witliin 
three (3) working dgys o f  the informal discussion. it may be submitted in writing to the 
Contract Manager or Iiislhcr designee in accordance with Step One- 

Step One - If the matter is not resolved informally. the Employee shall, not later than ten 
( 1  0) days afier the itiformill discussion with thc immediate supervisor. set forth the facts in 
writing. specifying the Article and pangraph allegedly violated. This shall be signed by the 
aggrieved Employec and tlie steward, and shall be subniitkd to tlw Colitnct Manager or 
his/her designee. The Contract Manager or histher designee s l d  have ten (10) days from the 
date tlie grievance was presented to himllier to return hidher decision in writing with a copy 
to the aggrieved Employee and thc steward. 
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Criev~nce for Discipline - An) grievance involving discharge or other discipline may be 
co~iimenced at Step One o f  this procedure. The \\titten grievance shall be presented to the 
Contract Mana~er through the Site Supervisor or hisher designee within tcn ( 10) days atier 
the occurrence o f  thc facts giving rise to the grievance. 

SECTION 5.4 ARBITRATION PROCEDURE 

Grievances proccsscd in accordance with the requirements orsection 5.3 that remain unsettled may 
be processed to arbitration by the Union. giving the Pmident of tlie Company written notice of its 
desire to proceed to arbitration not later than tificcn (1 5) days after rejection o f  the grievance in Step 
Two. Gricvanccs which have k e n  processt'd in accordance with the requirements of Section 5.3 
which remain unsettled slinll tic processed in  accordance with the following procedures a d  
limitations: 

I're-Arbitrrrtion I Icaring - The parlies agrw lo hold a pro-urbitmtion licaring requiring n scnior 
manitger of h e  Company and Union Presidcn~ (or dcsigwe) to make a tin31 eflbrt to selllc lhc 
grievance &dore arbitr;ltion. 

Selection ofan Arbitrator - Within Iifteen (15) days of receipt of tlie Union's writlen notice to 
procccd with arbitration, thc Company and the Union will meet ortclcphotiically jointly attempt to 
agree up011 llic selcction ol'a neutral arbitrator. If. within fiftcccl( 15) days. the p a d ~ 3  hi1 to agree 
upon the selcction o f  an arbitrator. the Union will rcquest thc Fcderal Mediation and Conciliation 
Service (FMCS) to supply a list of scvcn (7) arbitrators. An arbitrator wi l l  be selected from the list 
supplied by die FMCS by partics alternately striking from thc list until one (I) namc remains, and 
this individual shall bc the arbitrator to hear the grievance. 

Dccision of tlrc Arlj i trator - Tlir: arbitrator shall commence thc hearing at the earlicst possiblc date. 
The decision o f  the arbitrator slrall be final and bitiding upon the parties to the Agreement. Any 
dccision shall bc complied with, without undic: delay after the decision is rcndcrcd. I t  is  understood 
and agreed between the paoics that the arbitrator shall have no power to add to, subtract from. or 
modi$ any o f  the terms of this Agreement. 

Arbi tmtion Expense - The arbitrator's fees and expenses. including the cost o f  any hearing room. 
shall be slwred equally between the Company and the Union. G c h  party to die arbitration will be 
responsible for its own expenses and compensation incurred in bringing any of its witnesses or other 
participants to thc arbitration. Any other expenses. including transcript costs. shall be borne by the 
party incurring such expenses. 

Time Limits - Thc decision of the arbitrator shall be rcndcred as soon as possible after the dispute 
has bcen submi ttcd to I1 irn/her. 
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SECTIOX 5.5 CLASS ACTION 

No individual may move a gricvance to arbitration. 

ARTICLE 6 

DISCIPLINE 

SECTION 6.1 GROUNDS FOR UlSMISSAL 

Aficr completion of'the probationary pcric1d.m Employee shall be dismissed or suspended without 
just c;~use. unlcss the Employee i s  ordtrcd by tlic Ciovenin~rnt to Ire rcmoved fiom working undcr 
~ h c  Employx's cotitmct with t l x  Govcrnmcnt. or il'tlic Employee's c~dcntials arc dcnied or 
~crnl inat~d by thc Msrsluls Scrvice. 'lAc Compnny's contract with tltc US Ciovcnimcnt sets 0u1 

pcrfbrt~iarice standards for CSOs and 311 employees arc required to comply with thew standards. 

HOURS OF WORK AND OVERXIME 

SECTION 7.1 WORKDAY AND WORKWEEK 

I'or the purposes o f  this Article, a regular workwcek OF tbrty (40) hours o f  work, cscluding lunch 
periods, shall constitute a normal full-time workweek Ibr full-rime Employces. Employws working a 
minimum o f  eight (R) consecutive l~ours shall normally receive an unpaid lunch pcriod ofat least 
thirty (30) minutes unlcss work conditions preclude scheduling o f  this period. Shifts sh:dl he 
sclwdulcd at rllc discretion o f  the Employer to fullil l the needs of the Government. Nothing 
conlaiticd llercin shall guarantee to ittly Employee any number ol' hours of work per day or week. 

An overtime rate o f  time and one-half (I In) of an Employee's base rate o f  pay (exclusive of health 
and welhrc and other fringe additions to pay) shall be paid for all hours actually workcd in excess of 
fony (40) hours in a work week. 
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I l'requestcd to \wrk oversirnc (i.cr. oser lion! [40) hours in a uorkweek) or tstra I~ours. arid the 
seniorit! s~ stem is  nor invoked Juc to sliomicss ol' notice. the Emplnyce slid1 ke required to do so 
itnlcss tlic Emplo\ee is cscused h r  p)d cause. 

SECTION 7.1 OVERTIkIE DISTR[BUTION 

Overtime will be distributed as equitably and fairly as practicable among Employees regularly 
assipcd to the particular work location (including shared position Employees), subject to the 
direction of the judges and/or h4arshals Service. Seniority shall be used in the assipmetit of 
overtime. except when the Employer is directed by the US Marshals Service or judges. or in 
situations dictated by availability o f  personnel and amount of notice given for overtime. 

Excluding: Site Supervisors cannot be assigned to cover CSO overtime positions or posts except in 
emergency situations. or when directed by the US Marshal Service or judiciary, or in situations 
dictated by availability of pcrrolinel and amount of notice given for ovcrtime- T lx  Compny will 
permit Silc Suprvisors to work ovcrtirne assignments only wlwn there is no bargainins unit member 
nvailablc or in si~uarions dcscrihcd above due to the rapidly changing court cnvironlntnt. I i c  
Employcr wi l l  attempt to rcctili ovcni~ne itiequnlilics tlirou~h the futtrrt: scheduling of ovcrtime 
work. Ovcrli~nc rccorcls \i ill hc mr?il~. avail;~blc 10 tlic Union by the Company upon rcqucst.' 

SECTION 7.5 SIIARED I'OSITION EMPLOYEES 

)lours of  work for sharcd position Employees shall be determined by thc Employer. to insurc the 
ordcrly and eficictit opcntion of court sccurity scrviccs. Shared w>sition Employcas shall be 
rcquircd to work all sclwdulcd work hours. unless the Employee i s  cxcused for y o d  muse. 

SECTION 7.6 REST PERIODS 

There skrrll bc two (2) fillecn (1 5) mintrte paid rcst periods when properly rclicved and one (1 ) 
thirty (30) niinucc unpaid lunch for each cight (8) hour shirt. One rest period shall bc in the first 
1uII'of tlie shill and the second rest period shall be in the last half of the sl~i l l .  On occasion. due 
to esceptional authorized work rcquirenients, Employces may have to work through tlwir ttnpaid 
lunch breaks, and, if so. they will bc cotiq-wnsttd at tlic ~ppropri3tc rate 1~14'. The Company 
rccognizcs tlic rcquircmcnt to provide regularly scheduled breaks. I t  is not the intent of the 
Company to dcny. avoid. or abuse this requirement. 

SE(ITI0N 7.7 CALGIN PAY 

An Employee called in to work will be guaranteed a minimum of three (3) hours o f  work or pay. 

SECTION 7.8 SHIFT BIDDING 

At least once each year. full-time Employees and shared position Employees at each location may 
bid their shili schedules 3monS designated I'ull-time assignmc.nts or shared assignments in the ordcr 
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ARTICLE. 8 

SECTION 8.1 WAGE SCHEDULE 

Thc base rate of pay for Court Security OtXccrs Peoria. Illinois, Local # I  17 will be: 

SECTION 8.1 PAYDAY 

I'nyday lor dl Iioi~rly 13iipl0yccs will bc alier I I a.m. an Friday I'ollowing tlw pay period ending on 
Saturday. sul,jcct to clnngc by mu~ital ngrccmcnt. 

Lead CSO Wogc 
$2 1 -56 
522.56 
S23 -6 1 

Ycvr 
October 1.2002 - Scptember 30.2003 
October 1,2003 - September 30.2004 
October 1.2004 - Septeinber 30.2005 

SECTION 8.3 UNDISPUTED ERROR 

CSO Wage 
$20.06 
$21 .06 
S22.1 I 

In case of an undisputed error on the pan of the company ns to an Employee's rate of pay. proper 
adjustment wil l  hc made lion1 the date the error occurred. 

SECTlON 8.4 LEAD CSO RATES 

If additional Lead CSOs arc added to the contract any time after this Agreement goes into el't'ect. 
thcy wi l l  bc paid a premium to the current CSO rate. The amount of premium to he paid a new Lead 
CSO wil l  bc ncgotinkd betwccn thc Campy and the Union at h e  time o f  pnmotioti or 
dclermination of the position. 

ARTICLE 9 

HOLIDAYS 

SECTION 9.1. HOLIDAYS DEFINED 

Whenever the term "holiday" i s  uscd. i t  shall mean New Year's Day, Martin Luther King Jr. Day, 
President's Day. Good Friday. Metnorinl Day, Independence Day. Labor Day. Colu~iibus Day, 
Veteran's Day, Thanksgiving Day. tlic day after 'Slianksgiving, the day betbre Christmas. and 
Christmas Day. 
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SECT103 9.2 .\.IlSCELL.A3EOCS I-IOLIDAY PROVISIONS 

A. A lirll-time Employee who i s  not required to work on a holidaq. shall be paid eight (8) hours 
straight h e ,  csclusivc of  any shift or premium for that holiday. T11c Employee will be paid holiday 
pay only if the Employee is  not laid off. or on an unpaid leave of  absence. 

B. Any full-time Employee who works as scheduled on a holiday shall receive the Employee's 
straight time rate for all hours worked and in addition shall receive eight (8) hours holiday p y  at the 
straight time ntc. providing the Employe meets the requirements above in Section 9.1A. 

C. Any shared position Employee who works as scheduled on a holiday shall receive the Employee's 
straight time rate for all hours worked plus prorated lioli Jay pay up to 8 liours bawd on their a\lerag 
weekly hours for the previous lbur wccks' work. 

D. I.ldiday pay Ihr shard position Etnployces whl, do not work on a holiday and ~ncet tlrc eligibility 
rcquirc~iwm set 0111 in Sccti~ui 9 3  above shall be paid a proration ol'tl~e full-tims bcnel'it b a s 4  on 
thcir a w a y  weekly hoitrs for tlic prcvious four wcsks' work. 

ARTICLE 10 

- 
VACATIONS 

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES 

Eligihlc full-time Employees shall be entitled to annual vacation pay. based on their continuous 
ywrs of scrvicc with tllc Employer at their individual hourly ntc at thc tinic paymcnt is made in 
accordance with the following schedule: 

Upon complction o f  one ycnr of  scrvice: SO hours 
Upon complctiorl o f  l ive yeqrs of scrvicc: 120 hours 
Upon completion o f  15 years of scrvice: 160 hours 

SECTlON IO.ta ELlCIBLE SHARED POSITlON EMPLOYEES 

A. Eligible sl~rired position Employces who work a regular half-time schedule shall be entitled to 
one-half the full-tinw vacation benetit at their individual hourly rate. 

13. Eligible shared position Employees who work olhrr t h  3 regular part-time schedule shall be 
entitled to a prorated vacation pay at their individual hourly rate based on the number of hours 
worked in the prcvious contract year. 

L.ocal n"I 17 - October 1. 2001 - Scp~en~brr 30. 7004 ('13A 



Vacation bidding slial I be from .Isnm;?- I " to J m u 3 ~  I o'" each !-car for vacation to bc taken 
during the calendar ycx. Vacation \till be schcduld hascd upon seniority. After IIW open dntc 
pc'riod. vacation sllail bc approved by rhe LCSO based on submitul dates and Company necds. 

The Emplo>er wil l  rccogtiize union seniority when scheduling Employees for vacation in accordance 
with Section 2.1. Thc Employer will allow the masimuni mount o f  personnel off at any one time for 
vacation that allows the Company to maintain efficient operations. The final allocation o f  vacation 
periods shall rest csclusively with the Employer in order to insure ordcrly and efticient opcntions 
and meet Govcrnmmt contnct requirements. 

SECTION 103 PAY OPTIONS 

Earned vacation pay shall be paid on the pay day following the Employee's return to the job alter 
his/hcr vncat ion. 

SECTION 10.4 UNUSED VACATION 

V:~cations sliall not hc cunrulativc froti1 onc year to thc ncst. Any carncd but utiuscd vacation t i m  
remaining at the end o f 3  year of service (ix. annivers;~ry datc ol'employrnent) shall bc paid to thc 
Employrc. 

SECTION 10.5 PAY IN LlEU 01; VACATION LEAVE - 
Any time duritig the ycar. Employers may request in writing to be paid tbr earned vacation pay in 
lieu of taking actual vitcation leave. 

SECTION 10.6 TERMINATING EMPLOYEES 

Upon lerminalion of employmcni. Employee will be paid at thcir individual hourly n t c  for m y  
legdly accrucd but unused vacation time. as cntitlsd by the Scrvicc Contnct Act. 

SECTION 10.7 VACATION - LAID OFF EMPLOYEES 

Length ofscrvicc with the kmployer shall not rccruc (br the purposes o f  vacation benefits wllilr an 
Employee is on laid-of'rstatus, 

SECTION 10.8 VACATION INCREMENTS 

Vacation days may bc uscd in one ( 1 )  day increments. i fso desired by the Employees and approved 
by the E~nployer. 

I.oc;~l t! l 17 - Oc~ober 1.  2007 - Sr'ptember 30. 2005 CBA 



XKTICLE 1 I 

LEAVES OF ABSESCE 

Personal Ieavcs of abscncc for non-medical emergencies may be gnnted at the discretion of the 
Enlployer without loss o f  seniority to the Employee. Such leaves, if granted. are not to escecd 30 
days. unless approved by the Employer. Employee on any unpaid leave o f  absence may be required 
to use available vocation or personal leave time. Length o f  service with the Employer shall not 
accrue for purposes of  vacation. holiday, or other accrued benefits for any unpaid leave of absence 
over 30 days. The Employer wil l  make every reasonable ctTort to maintain an Employee's position 
while on a non-statutory unpaid leave o f  absence. 

SECTION 11.2 MEDICAL LEAVE 

An En~ployce shall be gri~ntcd an unpaid medical leave o f  absence for a spccitied period 110t to 
c x c c d  16 wecks within 3 I '>-month period. Employee's disability milst be lnadc known to thc 
Employcr in accordsncc with tlic provisions ol'tliis Article. and hc supported by n doctor's certi ticate 
sl iowi~~g thc nsturc o f  (IIC illness mid t l i ~  estimated Ictigth o f  rime the Employrc wil l  bc itnablc 10 
perthrm hisher job. 

The 16-wcck p e r i d  may be extcnded at the discretion or the Employer. During mcdical Icave. thc 
Employcc shnll be requiwd to lirrtiish a report from thc doctor when reqrwsted periodically by lhc 
Employer. Employee wi l l  ht: required to use accrued vocation or persotnl leave tinic during the 
n~edical lsavc. U p n  thc cspimtion ofsaid leave. the Etnployec sl\;lll furnish the Employer with a 
statemait, signed by the doctor. which establishes rlw t;ttwss of the Eniploysc to return to the 
Employee's prcviously held work. 

SEmION 113 MILITARY LEAVE 

An Eniployue of the Company who is activated or dralied into any bnnch o f  the armed forces of the 
United States under thc provisions of the Selective Service Act or the Reserve Forcts Acl shall he 
gnnted an itnpaid niilitary leave oPabscnce, as r ~ u i m d  under the fedenl law, for the time spent in 
full-tinic active duty. The period o f  such leave shal1.b~ determined in  accordance with applicable 
fcdenl laws in etkct  at the-time o f  such leave. 

SECTION 11.4 UNION LEAVE 

A Union officer or delegate wi l l  be gnnted an unpaid leave o f  absence upon written request for the 
purpose o f  attending Union conventions or other meetings o f  vital interest to the United Government 
Security 0 tlicers o f  America. Tlw maximum nu1nbc.r of days given for union leave i s  not to exceed 
five (5) days per contract ycar and the masinium number of union otkers or delegates to be gnnted 
leave o f  absence is not to excccd two (2) Employees per Local Union. 
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Each full-tinic seci ior i~ Emplo>-ee shall be eligible to usc a masi~num ol'sls (61 J J ~ S  d'ycr.;c>n:rl 
I 

leave (Tony-eight hours) per 12-month Government contnct year workcd. Employees who begin 
employmmnt artcr B e  inception o f  the contract year u ill be eligible to use a prorated amount of 
perso~ial leave, based upon the following rate (see Personal Lmve Eligibility Trblc txlobv): 

Personal Lcave Eligibility Tsble 

START DATE R4TE OF PERSONAL LEAVE ELIGIBLE TO USE 

A. Personal days shall be uscd i n  not less than four-hour increments and shall be paid when hkcn by 
the Employee as approved in advance by the Site Supervisor or District Supervisor. 

(I)atc Employec begins working 
on tlrc contract, l ~ s c d  un an 
Octobcr 1 contract start date.) 
( k t o l x r  1-3 I -- 
Novctnber 1-30 
Dccembcr 1-3 I 

. . 
R.  Shared position Employees wil l  receive anc-half h e  full-time prsonal lcave per full contract 

year worked. At  the cnd of t l~c  contract year. any shared position Employee who worked more 
than half the full-time hours (1.090 hours) wi l l  receive additional prorated personal leave based 
upon the numbcr o f  actual hours Employce worked during that contnct year. Therefore. for each 
additional 87 hours worked over 1.040 hours during the contnct year. Employee wil l  receive an 
additional 2 hours o f  personal lcave. up to a possible maximum o f  48 hours total personal lcwe 
for the contract year. 

C. Unused personal days shall not be cumulative tian year to year. Any unused. earned personal 
- leave pay will be paid to Employee at the end of [lie conlract year. 

FULL-TIME 

4S hours 
W hours 
40 hours -.- 

SHARED POSITION 

24 hours 
22 llours 
20 hours 
I!? ~OLITS 

I 6  hours - 
14 hour; 
12 hours 
I0  hours 
8 hours 
6 hours 
4 hours 
2 hours 

January 1 -3 1 
February 1-29 
March 1-3 I 
April 1-30 
May 1 -3 1 
Junc 1-30 
July 1-31 
ALI~US~ 1-3 1 
Scptcmber 1-30 

36 hours 
32 hours -- 
28 hours .--- 

24 hours 
20 hours 
16 hours 
12 hours 
8 hours 
4 hours 



O. L'pon ten;tination ol'cmplu\n?ellt. EmplL)!w \till hc paid at their individual howl! rw for sly 
unused. carncif personal leaie, based upon the num1k.r of actual hours Eniployct: uorkcd during 
that coliu-ac1 >ei\r. (Example: An En~plqct. NIILI terniinatcs \vork after si!i months at the iirii-timc 
rale during tlic CLlrrrnt conmct >ear stid earns three ( 3 )  da!;s personal leave. bitt only uscs I ~ W  

( 2 )  da>s. nouIJ be c.ligiblc upon tcr-nlinalion to he paid for the third. unu!;cd pmonsl da).) I f   he 
Emplo_v~.e has used more personal days upon tenmination than hefslie earned based upon tinw 
worked on the contract (4 hours per full month workcd). the amount of the overase :evil1 be 
deducted from the Employee's fml paycheck. (Example: If Employee works only sis months 
and therefore earns three days (24 hours) personal leave. but actually uses four days perwnal 
leave. the estra 8 hours' pay will be deducted from Employee's final paycheck.) 

E. Personal leave (and vacation) days may be used to cover absences causeld by illness. Any 
Employee who is unable to report to work because of sickness must notify the Employer at least 
two (2) hours prior to the beginning o f  his/lxr regular shift in order to lax eligible for paid 
personal lewc tinctits. Disciplinary action may result from excessive. tmilpprov~d absenteeism. 

SECTION t 1.7 PROCESSING LEAVES OF ABSENCE 

A ienvc of  :lbscnce must be processed in thc lbllowirig manner: 

A. Al l  requcsts for any unpaid leaves of absence shall hrl submitted in writing to thc Sitc Supervisor 
at least tcn ( 10) calendar Jays prior to tht: date that the leave will rake ert'ect, except in cases of 
erncrgencics, and shall include: 

I. The rcrrsons for such Ieavc; 
2. The etlkctivc dates o f  such Icavc: 
3 . 7 % ~  estimated datc o f  rcturn to work. 

B. T l ~ c  wriucn rcqukst Sor Icavc of'absencc shall be subnritd to the Contract Managcr by the Sitc 
Supervisor tbr final approval. 

C. If thc rcqucst fix the leave o f  absence is approved by the Contract Manager. a copy of the 
approved leave of absence wil l  be given to the Employee involved. 

D. Extensions of the leave of absence may bc ~ m n t c d  at ~ l l e  discretion o f  the Employcr upon written 
request by the En~ployer within ten ( I  0) calendar days prior to the expiration ofthe lcave of absence 
when feasible. Extensions when gnntcd shall not total more than thirty (30) days. 
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a. The Employee must notify the Employer within sevzntx-two (72) hours after he or 
she receives 3 notice that he or she is subject to jury duty; 

b. The Employee must provide the Employer with written evidence from the court 
that helshc performed jury service and of the amount that the Employee was 
contpensatsd for such service. 

c. No compensation shnll be paid by the Employer for jury duty on Saturdays. 
Sundays and holidays, unless such Saturday, Sunday or holiday was the 
Employee's normal work day, or for any other day on which the Employee i s  not 
normally sclic.duled to work. 

SECTION 11.9 REREAVEMENT LEAVE 

All non-prohnlionnry Employccs shall be cntit ld to up to hrce days p i d  herewemcnt lcave per full 
Gorc.rntiic.nr contrrtct yc3r. BC~C~VC~ICIIL leave ninp he taken for purposes of attending. on 3 day 
norn~nlly schcdulcd to work, rllc futier4 of a paxnt. parent-in-law. spouse, child. sibling or sibling- 
itr-law. Etnploycc will no~iTy Lead CSO, wlrencvrr possible. of tlic n c ~ d  for bcrcavcment leave. - 
SECTION 11.10 GENERAL PROVISIONS 

Srniorily slrall accumula~c during the pcriod of any approved leave o f  absence subjcct to the 
provisions o f  Article 2 o f  this Agreement. 

ARTICLE 12 

HEALTH, WELFARE AND UNIFORM ALLOWANCES 

SECTION 13.1 PAYMENTS 

For the life of this Agreement, the Employer will make health and welfare payments to Employees 
on a l l  hours paid up to forty (40) hours per week in accordance with thc following schedule a1 the 
hourly nte: 

Effective October I, 2002 through September 30,2003 $2.30/hour 
Et'fcctivc October 1,2003 through September 30.2004 $2.34/hour 
EtTcctive October I ,  2004 throush September 30.2005 $2.80/hour 
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l'hc amounts rtquireJ b> Sccrion 12.1 shall sene as the minimum health and w l h r e  hcncfirs for 
Employees. 

SECTION 13.3 0TJ4 EH BESEFITS 

The Employer wil l  o tEr  Employees the opportunity to participate in other Employee-paid fringe 
benefit programs n~ade available to all Court Security OtEcers employed by the Company. These 
prognms include cafeteria plans, payroll deduction plans. retirement plans, insurance plans. -101 (k) 
plans. and any other plan mentioned in this Agreement. 

SECTION 12.4 UNIFORM MAINTENANCE 

The Employer wi l l  pay the Employee $.I5 pcr hour worked up to 40 hours per week for uniform 
maintenance allowance. A shoe allowance o f  575.00 pcr contmcl year will be sent with uniforms 
annilally for the purchase o f  USMS-required CSO uniform shoes. 

SECTION 11.5 GROUP DISABtLlTY I N S U M N C E  

'1'11~' C0111pany a p w s  11) deduct any fecs or prcn~iun~ paymsnts and Iawl'ul asscssrncnts dcsignatcd by 
the Union h r  a Group Disability lnsunncc plan set up by and administered hy the Union Srom LIW 
first paycheck of each month ofcacl~ membcr or  the lllrion. These deductions will bc made only 
upon rccript of written authorization fmm thc Employee on a form pruvidcd by supervision or tlw 
Union. Such autliorimtiot~ may he revoked by the Eniployer upon 30 days' written notice scrvcd 
upon thc Company and tlw Union. I t  is understcwd that such dcduclions will bc mi& only So long as 
thc Con~pany may lcgally do so. 'rhc Company will bc dviscd in writing. by byhe Union, 3s 10 
amount ol' fccs. a id  m y  other costs for this insurance. 

Thc Company wi l l  m n i t  all such deductions to thc International Sccmtary~rcasurcr within 72 hours 
tiom the date the deduction w3s made via direct dcposit unless it is technically impossible to do so. 
A l l  costs related to direct deposit would bc borne by the Union. The Union agrees to furnish the 
Company with the currcnt muting numbcr for dircct deposit. Thc Compny slmll furnish the 
lnlcrnationiil Secretary/Trcasurc.r with a deduction list. setting forth the name and amount of fees. 
and any other costs for this insurance. Thc Union agrees to hold the Company hannless from any 
action or actions growing out of these dcdrrctions commenced by an Employe against the Company, 
and assumes f i l l 1  responsibiiity for the disposition o f  the funds so deducted once they arc paid over to 
tlic Union. Errors made by the Company in the deduction or reinitlance o f  moneys shall not be 
considered by the Union as a violation o f  this provision, providing such crron are corrective and 
corrected when brought to the Company's attention. 

The Chcck-off Authorization Card to be executed and furnished to the Company by the Union and 
the Employees. shall be tlic oft icid Union Authorization for insurance deductions. The Company 
s h l l  accept 110 other fbnn unlcss thc parties mutually agree to a substitute. 



SECTION 13.1 UVLLETIS BO;\RDS 

The Eniploytx will make its best efTtwt to obtaili a spacc from the governnltmt Ibr  thc use ol'tllc 
CSOs to locate 3 Union-provided bulletin board that will be used by the Uniton for posting notices of 
meetings. clections. appointments. recreational and social atTairs, and other Union notices. The 
providing of  these hcilitics is the prerogative ofthe US Government. 

SECTION 13.2 PHYSICAL EXAMINATIONS 

The h p l o y e r  sl~all pay Ibr all physical/medical examinations that arc required by the E m p l o ~ r  at 
Employer designated clinicts) or physicians. In those selected areas where thcre is not a designated 
clinic or physician. the Employer will provide an allowance to the Employee o f  up to a maximuni of 
eighty dollars ($SO) per cssrnination. Rcceipts must bc furnished by Emplo:yee in order to proccss 
rcimbursemcnt. 

Pl~_vsicol/mcdical es:ms may bc rcquircd by operation of the governnicnt contract or sliould thc 
L-hploycr haw conccr~is rcyarding an Emp1oyc.r-s iitncss hr duty. T11e En~ployr  may dcsignatc the 
physician or clinic. at its discretion. Employer sliall pay Employee up to two hc~urs for limc slxnl 
taking an cmploycr-requested niedical examin:~tion. 

SECTION 13.3 TRAVEL EXPENSES 
- 

'Plre Company wil l  provide advi~ncc payments for approved tnvcl expense!i if requested h~ an 
Employee. Any hours to includc travel over twelve (12) liours will require the Employcc to shy 
overnight and the appropriate per diem wil l  be paid. All hours in travel will bc countcd as work 
hours will1 the appropriate overtilnc wages provided for undcr Article 7 of this Agrecmcnl. 
Ernployccs wi l l  be reimbursed for all authorized expenditures o f  any autlic~rized tnve l  witlrin twenty 
(20) days from the day Employer rcceivcs the tnvel voucher and all requitud receipts. 

SECTION 13.4 BREAK ROOMS 

lhc hqdoyer  wil l  makc its k s t  el'fort to obtain from the government brcnk rooms for CSOs Ibr 
breaks and lunch without &nagemcnt using the room us an office m d  will make its best elTim to 
have h e  government equip the room with water. The providing o f  these facilities is  the prerogative 
of the U S  Government. 

SECTION 13.5 LOCKERS 

The E~nployer wi l l  make i t s  bcst cffort to obtain lockers from the government for the use of (lie 
CSOs. The providing o f  these fdcilities is the prerogative of the US Governnicnt. 
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SECTIOS 13.6 LW10S AIEETlSGS 

Ncithcr Union oriicials nor llnion monbers shall. during \\orking time (excluding break and lunch 
pcrids). solicit mt.mbership. rective applications. itold lncvtings of an! kind for the tmsaaion 01' 
h i o n  bu4ncss. or conclusr an: linion acrivit) O L I ~ L . ~  ihm die Iwndling ol'gievrnccs to lht exlent 
sucli work time activit) is  specificdl\: allowd by tlic Emplo~er. 

ARTICLE 11 

401 (k) PLAN 

SECiION 14.1 401 (K) PLAN 

The Company shall provide a 401(k) plan to which Court Security Officers are eligible to contribute. 
whcthcr Union or Non-Union. Employees shall bc subject to the eligibility requirements and rules of 
the Plan. 

AKTICLE IS 

SECTION 15.1 TRAINING 

7hc Corltpnny wil l  makc its best et l i i  to iniplcnient its lrdvanccd CSO mining program to enhance 
thc proressiorial cnpnhilitics of the Employ~m. Actual schrdulinggf training is subject to appmval 
by lhc US Govcmment and may be subject to I'unding by the US Govwnmcnt 
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SECTlOS 16.1 SAFETY POLICY 

Ii is the polic>. of the Company to providc Ernployccs \bit11 places and conditiotts of employment that 
are f ~ e  from or protected aginst occupationid sakly and health hazards. The Company ayces to 
pcnnit onc (1) bargaining unit member selectcd by the Union to pankipate in any locally scheduled 
safety meetings. 

SECTION 16.2 OSHA STAHDARDS 

l i e  Company wi l l  rcpon m y  safety vi~lations observed or reported to the Company in any 
government provided CSO work stations and breik rooms. 

CONTINUITY OF OPEHi\TIONS 

SECTION 17. I N O  STRI KEY 

Both the Company and the Union a3n.e that continuity of opcntions is o f  utmojt importance to the 
Company's sccurity opcntions. Tlierel'ore. so long as this A g r e e ~ n t  is in effcct. the Union and the 
Company agree that thcn: wil l  be no strikcs, lockouts, work stoppags. i l l cg l  picket lincs, 
slowdowns or sccolidary boycotts during tlic term ol'this Agreemcnl and that the Union will not 
cause, nor pemiit its memhers to cause. 110r will any mcrnbcr of the Union take part in. m y  strike. 
including a sympathy strikc. slowdown. stoppage of work, planned inelliciency or any othcr 
curtlilmcnt o f  work or restriction or interliercnce with the Employer's or Government's opcntions 
[or any reason whalsoever. Nor will the Union authorize or sanction the same. 

Upon hearing o f  any unauthorized strike. slowdown, stoppage or work, planned inet'frciency or any 
curtailment of' work or restriction or interl'erence with thc operation o f  the Employer. the Union shall 
take aflirn~ativc action to avert or bring such activity to a prompt termination. Any Employee who 
violates this provision maY -bi! inmediately discharged. Furthemon, i t  is  agreed and understood that 
in addition to other remedies. the provisions o f  this Articlc may be judicially enforced including 
specific perfbrmance by way o f  injunctive relief. 

SECTION 17.2 LOCKOUTS 

During the life of  i l l is Agreement. thc Employer shall not lockout any Employees covered in this 
Agrcernent. 



In t11c cvent that any provision ot'this :\geemen1 shall at any li~n: hr: declared invalid by any court 
o f  competent jurisdiction or diruugh govenilitcnr regulations or d~xree. such panies hcreto agree to 
renegotiate such provision or provisions o f  this .4greetnent for the purpose o f  nuking them conform 
to tllc decree or governmcnt statutes so long as they shall remain legally effective. It is the cspress 
intention o f  the parties hercto that all other provisions not declared invalid shall remain in full Force 
and effect. 

ARTICLE 19 

SERVICE CONTRACT PROCEDURES .AND OBLIGATIONS 

Thc parties rccognizc that they arc providing a scrvice LO the Unitcs States Government. Therefore. 
thc tcrms o f  this agreement are subjcct to the directivcs of the Government. and. except as provided 
hcrcin, tlisre shall bc no rccoursc against the Employer wid1 regard to its actions taken to conlply 
with 111osc dircctivcs. In the cvent a directive necessitates a deviation from thc obligations or 
proccdurcs wnktincd in this Agrcancnl, the Union may rcquest that the panies hcreto mcttt and 
conkr with regard to thc cllixts. if'atly. ol'llie dcviation 1i~ccssit3tL'd hy the Govcrnrncnt's dircctivc. 
A copy oTa writLen dircclive covcrcd by this provision sltall bc provided to the International UGSOA 
prcsidait upon request. 

ARTICLE 20 - 
ENTIRE AGREEMENT 

.I%c partics acknowlsdgc that during the negotiation. which msulted in the Agrccmcnt, each had the 
~tnlirnitcd right and opportunity to make &tnands and proposals with respect to any subject or matter 

not removed by law fronr the area of collective bargaining, and all understanding and agreements 
reach by the parties are sct forth in this Agreement. Therefore, the Company and  he Union shall not 
be obligated to bargain collcctive~y on any matter pertaining to conditions of employment. including 
but not lilnitcd to. ~ I C S  of pay. wages. hours o f  work, disciplinary actions. tmininy requiremcnls. 
elc., during thc term of this Agtccmcnt except as spccifiwlly ~ r o v i d d  for in other provisions of this 
Agreement. 

ARTICLE 2 1 

DURATlON 

This Agreement shall bc eirective upon iu execution by both parties and supersedes any and a11 
prior agwemcnts or understandings betwen tile panies. The Agreement shall remain in force until 
2100 llours on September 30. 2005 with the provision that should either party desire to terminate this 

Agreement or any provision thereof', i~ sl~rll give written notice to lllc ot l~ r r  p r t y  of'not less than 
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